
Call for Session Speakers 

Speaker Information and RFP Process  

ATD Hawkeye Chapter 2019 Fall Conference 

September 18-19, 2019 
 

 

RFP Submission Link 
https://www.hawkeyeatd.org/rfp 

 
 

Why would I want to be a Session Speaker? 
• You will have the opportunity to connect and network with people from a variety of different companies 

and backgrounds. 

• You will receive a complimentary conference registration. This includes the Creating a Connection Culture 

session on Day 1 with Michael & Katie Stallard, and breakout sessions on Day 2 when you are not 

presenting. Also included each day is a continental breakfast, lunch and snack. 

• Your brief bio will be featured in our conference program and on the conference website. 

• You can continue to add to, and build, your resume and portfolio. 
 

 

Important Dates 
• RFP Submission Deadline – July 19, 2019 

• Notification sent to accepted speakers – July 26, 2019 

• Fall Conference – September 18-19, 2019, in Cedar Rapids (9/18, Michael & Katie Stallard of the 

Connection Culture Group will lead a full-day “Creating a Connection Culture” workshop that will equip 

attendees with strategies and tools that boost employee engagement, strategic alignment, productivity, 

and overall organizational performance. 9/19 consists of interactive breakout sessions focusing on topics 

related to “Creating a Connection Culture,” taking a deeper dive as they prepare to apply concepts and 

tools in their daily lives. 

 

What You Need to Know To Submit a Proposal 
Thank you for your interest in being a Session Speaker for the ATD Hawkeye Chapter’s 2019 Fall Conference. ATD 

strives to make the submission process as simple and user-friendly as possible.  It is a huge undertaking to run a 

conference of this size and there are multiple steps and deadlines.  Our ultimate goal is the quality of the 

education program in partnership with you as a speaker. 

 
Content and Presentation Requirements 

• All sessions are learning experiences and are non-commercial. Speakers should refrain from using brand 

names and endorsing specific products. Under no circumstances should a session be used as a place for 

direct promotion of a speaker’s product, service, or monetary self-interest. 

• Course descriptions need to clearly show what the session is about; avoid editorials about the topic. 

• Learning objectives should show how the learner will be able to use your content back on the job. 

• Sessions are each 90 minutes in length. Please allow time for questions and evaluations at the end of 

your session. 

• All presentations must be lively, entertaining, innovative, informative, and interactive. We specifically 

request that presentations include interactive activities or exercises for participants and ‘takeaways’ for 

audience follow-up.

https://www.hawkeyeatd.org/rfp


• It is preferred that you bring your presentation on a flash drive if you plan to present via projector. If you 

need to use your personal laptop, please let us know ahead of time so we can work through any technical 

challenges prior to your presentation. Audio capability may be limited when using your own laptop. 

 
RFP Conference Guidelines 

• Limit of two proposal submissions per individual or company. 

• Maximum of two selections per individual or company. 

• Limit of two speakers per session. 

• Additional speaker support staff must register at their own expense or receive a session‐only pass. 
• As a non‐profit, educational association, ATD Hawkeye Chapter does not provide monetary or other 

compensation for presentations. All travel, lodging, meals, special equipment purchases, and rentals 
are the speaker’s responsibility. 

• Speakers will have access to the facility’s computers, projectors, white boards, markers, speakers, and 
screens. Most rooms hold a maximum of 30 people. Rooms are small enough where microphones are 
not needed.  Any other equipment will be the responsibility of the speaker. 

• Print materials (Maximum of 2 pages double‐sided, black and white) will be printed by the conference if 
they are received by the conference deadline (speakers must provide their own handouts if the deadline is 
not met). 

• Selected speakers will be required to submit a photo, bio, title, and description for the 
conference program and website within the conference deadlines. 

 
Breakout Session Tracks 
We are looking for sessions that relate to our “Creating a Connection Culture” session on Day 1, and that fit within 

one of our four tracks. These tracks are listed below, along with a brief description. Please see the attached 

document for some ideas of sessions that would fit within each track.  Sessions are not limited to what is on the 

attached document. 

 
Vision: Creating unity around and implementing a shared vision 

Value: Establish trust and nurture development 

Voice: Stimulate creativity and innovation, and cultivate collaboration 

Viewpoint: Understanding connection culture from various perspectives to operationalize it for organizational 

and individual success 

 
Contacts 
If you have questions regarding the RFP Process, feel free to reach out to: 

Amy Sagan – ATD Fall Conference Committee Member 

Amy.Sagan@transamerica.com 

319-350-2076 

mailto:Amy.Sagan@transamerica.com


ATD Hawkeye Conference 2019 Fall Conference  

 Ideas for Breakout Session Topics on Day 2 

 

 

Vision - Creating unity around and implementing a shared vision 

● How to translate your organization’s overall vision down to lower levels across the 

organization in practical ways (Making your organization’s vision REAL--Linking all 

associates to the vision) 

● New leadership role? How to cast a vision and start strong (The power of vision for a 

new leader) 

● How to communicate and connect mission, vision, and values during the onboarding 

process and beyond 

● How to make annual planning a meaningful and engaging process 

● Best practices of goal setting, both for the team and as an individual  

 

Value - Establish trust and nurture development 

● Dealing with difficult colleagues (How to handle those who are disengaged, bully, etc.) 

● How to communicate appreciation in a way that will be well-received by the individual 

(different languages of appreciation) 

● Mentoring and coaching to develop strengths and overcome blind spots that hold us 

back 

● Ways to be an intentional connector if you are an introvert  

● Connecting in the context of diversity and inclusion (include employee resource groups 

and mentoring)  

● Connecting across generations 

● Using non-verbal communications to strengthen relationships (Understanding non-verbal 

communications, such as what is taken as indifference or control, body language, how 

physical space is used)    

 

Voice - Stimulate creativity and innovation, and cultivate collaboration 

● How to become a better listener  

● How to give and receive feedback 

● Do’s and don’ts of running a meeting – Effective meetings 

● How to boost your organization’s marketplace of ideas to fuel creativity and innovation 

● How to spark creativity and breakthrough thinking in all team members 

 

Viewpoint - Understanding connection culture from various perspectives to operationalize it for 

organizational and individual success 

● How to develop a “connection mindset” so that people are committed and equipped to 

boosting connection, and diminishing loneliness and isolation at work (could relate this to 

inclusion) 

●  “You can’t give what you don’t have.” - How to take care of yourself so that you can 

connect with others (could include a self-reflection assessment on your current level of 

connection, then practices that help cope with stress, promote wellness and well-being 



such as time with family and friends, exercise, healthy diet, meditation and/or prayer, 

etc.)   

● Developing servant leaders 

● Exploring the neuroscience and biology of connection (including its opposite i.e. 

loneliness/isolation) which could include topics such as America’s loneliness epidemic, 

understanding stress in society today, the amygdala hijack, stress response vs. 

homeostasis, empathy/mirror neurons, helper’s high, etc.  

● Becoming an intentional connector (identifying what you might be doing as an 

unintentional disconnector and what to do instead) 

● Overcoming addiction, including to your smartphone, to-do list and busyness 

● Staying connected with people who work remotely 

● Ways to connect new employees during the onboarding process  

https://www.td.org/insights/addicted-to-your-smartphone-to-do-list-or-busyness

